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! Women matter - Gender diversity, a corporate performance driver (20074 ):https://www.mckinsey.com/~/media/mckinsey/business%20
functions/organization/our%20insights/gender%20diversity%20a%20corporate%20performance%20driver/gender%20diversity%20a%20

corporate%20performance%20driver.pdf

2 Diversity wins : How inclusion matters (20204F ): https://www.mckinsey.com/featured-insights/diversity-and-inclusion/diversity-wins-how-

inclusion-matters

3 The power of parity: Advancing women's equality in Asia Pacific (20184 ): https://www.mckinsey.com/jp/~/media/mckinsey/locations/asia/
japan/our%20insights/mgi_power-of-parity-asia-pacific_report_april-2018.pdf
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5 httpsy//www.gender.go.jp/about_danjo/whitepaper/r02/zentai/html/zuhyo/zuhyo01-02-13.html
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